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MLMORANDIUG FOR: 
DIA HELO Officer 


PROM : Cliftferd 9. May, Jr. 
SLrector of Nata Proecssing 
SURTECT > UBO Quarterly tepert 


rourth Quarter, FY 77 


i, Gurdnag the fourth quarter of SY 77, OOP inarle the 


following specifie efforts to hire aiditional minority 
citigengs: 


a. ‘the veputy Director for Processing addressed 
the annual meeting of Agency Filold reeruiters ceteil- 


ing OPP's specific needs for the comin: year, 


be ODP retainded OP of its interes: in acecompan 
the Agency recruiters on its visit to ren Inatd 


in November. 


ae mae contacted three local cosunitar schools 
Saige tobe Learning Canter, Laicazo«“ar¢ 
Data Ins e¢tuta) and reminded than of our continuing 
interast oe hiring qualified minority citizens for 
part-time snift work in our centers. 


a. OOP learned of a notentisl 2 
minority comnpater operators and sugges 
the uefense coumunications Agency's = 
te reeruilt servicemen about to be dis 
Alraady established in the Jerthers 


on Facil ity 


*. : * 

WARO davestigated and Found xo potent ts. 
@, ObP [OD'd three bLiack fomale VI 

had applied in previous tusrters. One core is otill 


in process. 
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£. ODP interviewed six new applicavts duriad 
quarter, including a black male co-op, a black Bilika % 
professional, a Nlack male clerical, and thras hienant: 
male professionala., only the black male clerical vas 
placed in process. One hispanic male urefessional anc 
the black female professional wore af fared eontracts, 
but they decijed te accept other positions. The other 
threc applicants were dropped as unqualified or un- STATINTL 
interegted, 


» ODP suffercd a major disaspointment whe [iii 
& potential CE : k » oral 2 


C&-13 black male orofessienal, who 


aad been in process several months Nad bean corm 


STATIINTL 


pletely cleared, decided to eae aoe a Kis current jab 
rather than come aboard, DP has reported our apmarank 
inability to make a competitive ane offer anc OR /PMCL 
is investigating. 


2. With respect to development of female managers, 
ODP has s@lected tvo fomales for promotion to g~1d curing 
the first quarter of PY 78. out of 15 vorewetions made 
during the last guarter of FY 77, one female clerical 
employes was promoted to GS-65 ea one fumale clerical sin- 
ployeco was promoted to %5-96. The fellowieg training was 
providad ; : “ 


External internal (2%) Component (GDP) 
Women 5 16 37 
Black 4 NA 5 
fispania 3 2 3) 


3. With respect to our cther =O objectives, oP 
experienced no particular problems. We will rar 
specifically in our final version of our @Y 73 D£G Plan 
which will be published just as soon ag we nave Finaliacd 
our APP. The follow! ng points may be noteworthy: 


a. In comparison to their population within 39°, 
women atl minorities received slightly sore than a 
propertional share of promotions anc train ng enroll- 
meants. 


b. We experie: a mal turnever of clerical 
women curing the aes aad. Snaanged to pala our own ith 
respect to minority reoreasntation dessite lesing two 
black women temperarily to maternity Loave in Scotember. 
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c. We were unable to meet our external Airing 
objectives for technical employees. This objective was 
probably unrealistic since we develop almost all of our 


tochnical employees from cur om clerical ranks. 


d. We appear to be at a conmetitive Cisadvantage 
in hiring minority professionals externally, but raising 
fair te current 


employees with ecual qualifications. 


@. Training spaces in “anagerent of FEO", “Csreer 
Counseling’, "Puntamentals of Supervision and ianage- 
ment’ and other “FO related courses covtinue to he 
at a premium. Therefore, wa must continue to set very 
conservative traininc goals iy abet 


~ Addressee 

~ O/D/ODP 

~ ODP Admin 

~ ODP Registry 


bed BS Bp It 


STATINTL 


opp ADMIN ME: jal/190ct1977 
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22 September 1977 


MEMORANDUM FOR: Director of Communications 

Director of Data Processing 
Director of Finance 
Director of Logistics 

'- Director of Medical Services 
Director: of Personnel 
Director of Security 
Director of Training 


STATINTL FROM aa 
: ! ne) PLLCer — 


SUBJECT . | : FY 1977 EEOP Quarterly Report 
‘1 July - 30:September 1977 


1. Following are guidelines for submitting your fourth 
quarterly report for BY TO77 $ 


a. Hiring of Minority Citizens - Bescribe 
the specific efforts made to hire minority citizens. 
Indicate how many minorities were EOD'd during the 
-quarter--whether Blacks or Blepen es, professional. 
or technical. , 


b. Development of Female Employees and Managers 
Describe specific efforts made. Provide statistics © 
on external and internal training sponsored. 


c. Other EEO Objectives - What successes and 
failures have you experienced in the achievement of 
your FY 1977. EEOP: goals? 


2. Please forward your report to the DDA EEO staff, 
6D57 Headquarters, by 10 Octgber. If you have questions 
please call me on extension 


-STATOTHR 


STATINTL 
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